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Employment and Emplot et
Social Development Canada  Développement social Canada

APPLICATION FOR EXTENSION TO SUBMIT COMPLIANCE ASSESSMENT
INFORMATION

Federal Contractors Program

As per Appendix D — The Federal Contractors Program for Employment Equity of Treasury Board’s
Contracting Policy, contractors with a resident workforce of 100 or more employees who are awarded
goods and services contracts of $1 million or more are required to implement employment equity, submit
information on their workforce and undergo a compliance assessment. If an unforeseen situation arises
that prevents the contractor from meeting the submission of information deadline, the organization may
submit an application for an extension. The application must be completed as outlined below and signed
by a senior official of the corporation (e.g., chief executive officer, president or vice-president, authorized
manager). Once completed, the form must be sent by email to: ee-eme@hrsdc-rhdcc.ge.ca.

1, the undersigned, on behalf of (legal name of organization) GOODFELLOW INC - 650271 (hereafter
referred to as “the organization”) and (Agreement to Implement Employment Equity number) , agree to the
following statements:

. Thave the authority to sign on behalf of the organization. My signature has the value of legally
binding this organization to the statements made in this document, and to the possible consequences
of being found in non-compliance with the Federal Contractors Program.

E*\)

I am making the claim that the organization is unable to submit the documentation for the
compliance assessment within the deadline as required by the Federal Contractors Program.

3. 1lam therefore requesting an extension until (date) for the following reason(s}):

(Please describe) I confirm that GOODFELLOW INC cannot submit the required documentation
for the compliance assessment within the time frame required bv the Federal Contractors
Program. I am asking for this deadline to be postponed until 30/12/16 because:

We have to survey approximately 900 employees.

4. As asenior official of the organization, I hereby declare that all of these statements are correct to
the best of my knowledge, and I am requesting an extension.

Name: CARL SAVARD Position Title: DHR

Email address: CSAVARD@GOODFELLOWINC.COM

Telephone number: 480-635-6511

Business address: 225 GOODFELLOW Delson, Quebec J5B 1VS

Signature:

Page 1 of 2
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Employment and Emplot et
Social Development Canada  Développement social Canada

Date: 30/09/16

Page 2 of 2
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Agreement to iImplement Employment Equity Number 050271

165 Hotel-de-ville
Place du Portage
Phase Il, 10th floor
Gatineau (Quebec)
K1A 0J2

October 6, 2016

Carl Savard

Human Ressources Director
Goodfeliow inc.

225, rue Goodfellow

Delson, (Quebec), (J5B 1V5)

Subject: Extended deadline - Compliance Assessment Information - Federal Contractors
Program

M. Savard,

You had sent us a form requesting an extension to submit Goodfellow Inc.’s information for your
compliance assessment obligations under the Federal Contractors Program.

As requested, we hereby grant Goodfellow Inc. an extension until December 30, 2016.

Should you have any questions regarding your compliance assessment, do not hesitate to
contact us at: ee-eme@hrsdc-rhdcc.ge.ca.

Regards,

Tiffany Ryan

Manager, Program Operation
Employment and Social Development Canada - Labour Program
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Esnplpmment and Sosial I st Evelop

hwpulopaent Canade sosetad Ganads

Workpiace Equity Information Management System - Goodfellow inc.

Workforce Analysis - Summary Report
Date: 2017-01-31

Women
Women

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 4 2 45% 27.6% 12 &\\\\\\&
02 : Middle and Other Managers 17 5  294%  394% 7 &\\\\\\\\%
03 : Professionals 8 4 50.0 % 331 % 3 1
04 : Semi-Professionals and Technicians 2 0 0.0% 8.9 % o] 0
05 : Supervisors 42 14 333% 59.2 % 25 &\\\\\\%
07 : Administrative and Senior Clerical Personnel 24 20 833 % 86.5 % 21 &\\\\\\\\&
08 : Skilled Sales and Service Personnel 61 20 32.8% 305 % 19 1
09 : Skilled Crafts and Trades Workers 28 0 0.0% 1.6 % 0 0
10 : Clerical Personnel 51 45 88.2 % 66.3 % 34 11
12 : Semi-Skilled Manual Workers 163 1 06%  163% 27 &\\\\\\%
14 : Other Manual Workers 35 2 57%  213% 7 &\\\\\\\%
Total 475 113 238% 32.5% 155 &\\\\\\%
Total may not equal sum of components due to rounding.

Page 1 of 6
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Esnplpmment and Sosial I st Evelop
Dwulopmmnt Canade social Cards

Workpiace Equity Information Management System - Goodfellow inc.

Workforce Analysis - Summary Report
Date: 2017-01-31

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

: i 0 0.0 % 32 % 1 1

01 : Senior Managers 44 b b &\\\\\\\\%
02 : Middle and Other Managers 17 0 0.0% 27 % 0 0
03 : Professionals 8 0 0.0% 1.2 % [ 1]
04 : Semi-Professionals and Technicians 2 0 0.0% 1.8 % 1] 0

05 : Supervisors 42 0 0.0% 40% 2 &\\\\\\\&
07 : Administrative and Senior Clerical Personnel 24 ] 0.0% 4.0 % 1 &\\\\\\\\&
08 : Skilled Sales and Service Personnel 61 0 0.0% 20% 1 &\\\\\\\\%
09 : Skilled Crafts and Trades Workers 28 0 0.0% 3.0% 1 &\\\\\\\\&
16 : Clerical Personnel 51 0 0.0% 43% 2 &\\\\\\\\%
12 : Semi-Skilled Manual Workers 163 0 0.0 % 40% 7 &\\\\\\\\%
14 : Other Manual Workers 35 0 0.0 % 5.7 % 2 &\\\\\\\\&

Total 475 0 0.0% 3.7 % 17 &\\\\\\N

Total may not equal sum of components due to rounding.

Page 2 of 6 1 Bl
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Esnplpmment and Sosial I st Evelop

hwpulopaent Canade sosetad Ganads
Workpiace Equity Information Management System - Goodfellow inc.
Workforce Analysis - Summary Report
Date: 2017-01-31
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 44 6 13.6% 115% 5 1

02 : Middle and Other Managers 17 1 59%  176% 3 &\\\\\\\\%
03 : Professionals 8 1 125%  333% 3 &\\\\\\\\&

04 : Semi-Professionals and Technicians 2 0 0.0 % 10.2 % 0 0
05 : Supervisors 42 8 19.0 % 36% 2 6
07 : Administrative and Senior Clerical Personnel 24 1 42 % 3.3 % 1 4]
08 : Skilled Sales and Service Personnel 61 11 18.0% 13.1 % 8 3
08 : Skilled Crafts and Trades Workers 28 5 17.9% 3.0% 1 4
16 : Clerical Personnel 51 7 13.7% 3.2% 2 5
12 : Semi-Skilled Manual Workers 163 18 9.8 % 26% 4 12
14 : Other Manual Workers 35 3 8.6 % 1.9 % 1 2
Total 475 59 124 % 6.0 % 30 29

Total may not equal sum of components due to rounding.

Page 3 of 6 - i
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Esnplpmment and Sosial I st Evelop

Dhavuloprmnt Canads sosetad Ganads
Workpiace Equity Information Management System - Goodfellow inc.
Workforce Analysis - Summary Report
Date: 2017-01-31
Persons with Disabilities
Persons with Disabilities

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01/02 : Managers 61 2 33% 5.0 % 3 1
o ‘ -

03 : Professionals 8 1 12.5% 89 % 1 0
04 : Semi-Professionals and Technicians 2 0 0.0% 76 % [ 4]

05 : Supervisors 42 1 24%  275% 12 &\\\\\\%
07 : Administrative and Senior Clerical Personnel 24 1 42%  100% 2 &\\\\\\\%
08 : Skilled Sales and Service Personnel 61 ] 0.0% 8.0 % 5 &\\\\\\\\&
09 : Skilled Crafts and Trades Workers 28 0 0.0% 78% 2 &\\\\\\\\%
10 : Clerical Personnel 51 1 2.0% 9.3 % 5 &\\\\\\\\&
12 : Semi-Skilled Manual Workers 163 7 43%  103% 17 &\\\\\\%

14 : Other Manual Workers 35 2 57 % 6.8 %

Total 475 15 32% 103 % 49 &\\\\\\N

Total may not equal sum of components due to rounding.

Page 4 of 6 - ied
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Esnplpmment and Sosial I st Evelop
Dwulopmmnt Canade social Cards

Workpiace Equity Information Management System - Goodfellow inc.

Workforce Analysis - Summary Report
Date: 2017-01-31

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middie and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEQG CMA

06 : Supervisors: Crafts and Trades NOC Provincial
07 : Administrative and Senior Clerical Personnel EEOG CMA

08 : Skilled Sales and Service Personnel NOC Provincial
09 : Skilled Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

12 : Semi-Skilled Manual Workers EEOG CMA

13 : Other Sales and Service Personnel EEOG CMA

14 : Other Manual Workers EEOG CMA

Page 5 of 6 1 Bl
2019-10-24 Cangd:z
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Esnplpmment and Sosial I st Evelop
Dwulopmmnt Canade social Cards

Workpiace Equity Information Management System - Goodfellow inc.

Workforce Analysis - Summary Report
Date: 2017-01-31

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
06 : Supervisors: Crafts and Trades EEOQG National
07 : Administrative and Senior Clerical Personnel EEOG National
08 : Skilled Sales and Service Personnel EEOG National
09 : Skilled Crafts and Trades Workers EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National
12 : Semi-Skilled Manual Workers EEOG National
13 : Other Sales and Service Personnel EEOG National
14 : Other Manual Workers EEOG National

Page 6 of 6 1 Bl
2019-10-24 Cangd:z
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( Senior Managers
02 |Middle & Other Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Admuinistrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 iSkilled Crafts & Trades Workers
10 {Clerical Personnel
11 jIntermediate Sales & Service Personnel
12 1Semi-Skilled Manual Workers
13 {Other Sales & Service Personnel
14 10ther Manual Workers
Total

Table |: Women
First/Previons Workferce Analvsis
All Employees

2011 National Household Survey

ge 1 of 31

‘Table 5: Women
Subseguent/Current Worklorce Analysis
All Employees

002300



Data from Subsequent/Current Workforce Analysis
0 0

Table 2: Aboriginal Peoples
Eirst/Previous W&rﬁfﬁrﬁe Analvsis
All Employees

Table 6: Aboriginal Peoples
Subseguent/Current Worklorce Analysis
All ﬁmgiﬁyegs Aboriginal Peoples

Senior Managers

0 0 0
02 [Middle & Other Managers 17 0 0
03 [Professionals 8 0 0
04 |{Semi-Professionals & Technicians 2 0 0
05 |Supervisors 42 0 0
06 |Supervisors: Crafts & Trades 0 0 0
07 |Admuinistrative & Senior Clerical Personnel 24 0 0
08 |Skilled Sales & Service Personnel 61 9 0
09 iSkilled Crafts & Trades Workers 28 0 0
10 {Clerical Personnel 51 0 0
11 jintermediate Sales & Service Personnel 0 0 0
12 1Semi-Skilled Manual Workers 163 0 0
13 1Other Sales & Service Personnel 0 0 0
14 10ther Manual Workers 35 0 0
Total 475 0 0
2011 National Household Survey 0

Page 2 of 31
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Data from Subsequent/Current Workforce Analysis
0 0 0

‘Table 3: Members of Visible Minorities

Table 7: Members of Visible Minorities
Subseguent/Current Worklorce Analysis
All ﬁmgiﬁyegs Members of Visible Minorities

First/Previons Workferce Analvsis

( Senior Managers
02 |Middle & Other Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Admuinistrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 iSkilled Crafts & Trades Workers
10 {Clerical Personnel
11 jIntermediate Sales & Service Personnel
12 1Semi-Skilled Manual Workers
13 {Other Sales & Service Personnel
14 10ther Manual Workers
Total

Sl D O D O D D D D D D O

* Source: * Source:

2011 National Household Survey 0

Page 3 of 31

002302



Data from Subsequent/Current Workforce Analysis

Table 4: Persons with Disabilities
First/Previons Workferce Analvsis
All Employees Persons with Disabilities

Table 8: Persons with Disabilities
Subseguent/Current Worklorce Analysis
All ﬁmgiﬁyegs Persons with Disabilities

Managers

2 0l

03 |Professionals 8 1 0
04 iSemi-Protessionals & Technicians 2 0 0
05 |Supervisors 42 1 0
06 |Supervisors: Crafts & Trades 0 0 0
07 |Administrative & Senior Clerical Personnel 24 1 0
08 |Skilled Sales & Service Personnel 61 0 0
09 |Skilled Crafts & Trades Workers 28 9 0
10 iClerical Personnel 51 1 0
11 jintermediate Sales & Service Personnel 0 0 0
12 iSemi-Skilled Manual Workers 163 - 0
13 1Other Sales & Service Personnel 0 0 0
14 {Other Manual Workers 35 2 0
15 0

Total 475
2012 Canadian Survey on Disebility - @ @@ @ @ @ @ @ @ @
Page 4 of 31

002303



Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Goodfellow Inc.
[Date : JJ-MM-AAAA]

Start Date of Flow Data End Date of Flow Data

Data from Form 5 - Emplovecs Data from Form 6 - Emplovees
Promoted Terminated

?’abie a1 ’Wameﬁ
?&B&m ! National i‘ﬁri—i;me ! National

Table 1: Women
Full-time / National Part-time / National

Table 9: Wﬁmen

Full-time / National ?mm / National

Emplovment Equity Occupational Group
(EEOG)

01 |Senior Managers
02 [Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 [Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 |Other Sales & Scrvice Personnel

14 |Other Manual Workers
Total

DT T o D D B DD

Sl S S o o & s S & oy o Oy o o

Page 5 of 31
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Goodfellow Inc.
[Date : JJ-MM-AAAA]

Start Date of Flow Data End Date of Flow Data

Data from Form 5 - Emplovecs Data from Form 6 - Emplovees
Promoted Terminated

‘Lable 10: Aboriginal Peoples
Full-time / National Part-time / National

*f’zhfle 2 Ai}{m sinal Peoples
Fnii—i;m / National ?ari-&me / National

Table 6: Aboriginal Peonles
Full-time / National | Part-time / National

Aberiginal
Peoples

Emplovment Equity Occupational Group

All Employees
(EEOG)

&S
%ﬁﬁm&ﬁ Terminated

01
02
03
04
03
06
07
08
09
10
11
12
13
14

Senior Managers
Middle & Other Managers

Professionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel

Skilled Crafts & Trades Workers

Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Scrvice Personnel

Other Manual Workers

Total

DT T o D D B DD

Sl S S o o & s S & oy o Oy o o

Page 6 of 31
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Goodfellow Inc.
[Date : JJ-MM-AAAA]

Start Date of Flow Data End Date of Flow Data

Data from Form 5 - Emplovecs Data from Form 6 - Emplovees
Promoted Terminated

Table 7: Persons with Disabilities ‘Fable 11: Persons with Disabilities

Full-time / National | Part-time / National Full-time / National Part-time / National

"Fabie 3: Persons z&xtk Disabilities
Fnii—i;m / National ?ari-&me / National

i Persons with
| Disabilities
Terminated

Emplovment Equity Occupational Group
(EEOG)

01 |Senior Managers
02 [Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 [Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 |Other Sales & Scrvice Personnel

14 |Other Manual Workers

Total

DT T o D D B DD

Sl S S o o & s S & oy o Oy o o

Page 7 of 31
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Goodfellow Inc.
[Date : JJ-MM-AAAA]

Start Date of Flow Data End Date of Flow Data

Data from Form 5 - Emplovecs Data from Form 6 - Emplovees
Promoted Terminated

’I’ai;ie 8: Members of Visible Minorities Table 12: Members of Visible Minorities
?&B&m ! National | Part-time / National Full-time / National Part-time / National

All Employees
Promoted Minorities

Table 4: Members of Visible Minorities
Full-time / National Part-time / National

Emplovment Equity Occupational Group
(EEOG)

01 |Senior Managers
02 [Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 [Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 |Other Sales & Scrvice Personnel

14 |Other Manual Workers

Total

DT T o D D B DD

Sl S S o o & s S & oy o Oy o o

Page 8 of 31
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Federal Contractors Program Achievement Report

Part 3: Goals
Goaodfellow Inc.
{Date : JI-MM-AAAA]

Data for First/Previous Goals

From Flaw

From Fram Data From Fauivalent F x Q) From From (K - B (K-M =0y (C
Data sources: Workforce : Workforee [ Data Entry! C x E < 3 Analysis & Data Entryi Cx Hx 3 F+1 Workforce 1 MO g cbxa i b , ) Ix P iDals Enlry Workforce [ Workforcel O - ((C + K= R N ’
) k Py > i to 11 R+ M 2 ) e - v F)
Analysis | Analysis Workforee Asnalysis Analysis Analysis 1 Fyx Q)

Asalysis’

All Emplovees

Number Growth (New Positions} *”“”“ﬂk@ﬁ@mﬁ@yﬂmm@& Nuniber ot
Present Projecied Present
- e o (T35 0 el L |
f}m‘x Duerd ¥m

---_- ------“

Sentor Managers - OO0 i 2 4.0% G HE -4 -10 4.5%,
02 jMiddle & Other Managers PP 100,08 Q i} 5 8.0% { 2 0 <2 -2 29.4%
03 {Professionals 8] -100.0% [EX1 i1 [} 4 .0% L3 -1 & i i SO0%
04 {Seni-Professionals & Tech 20 ~100.0% & 4.0% 0 0 o B9 O t & 0 ¢ 0.0%
05 {Supervisors 421 -HI00% & .08 g U i4 8.5 i il i -1 -1 33.3%
06 {Sepervisors: Crafis & Trades & {1094 & 0.0% ¢ ¥ & G.0%, {* £ (£ i { HDEV
07 {Administrative & Sr Clerical 247 ~100.0%% G0 { i} 20 6.(%: £k H £ -1 -1 R3.3%
08 1 Skilled Sales & Serviee 61 -100.0% Q ] 24 [ER1EES & -3 & 2 2 32.8%
{9 {8killed Crafis & Trades 28] AH00.0% 1 el ¥ 0.0 {F i & &% - -1 0.0%,
10 {Clerical Personnet 51 - HO0L0% i1 O 45 RES {+ -1} i H7.9% it il BRI
11 jIntermediate Sales & Service i} 0.0% 4 g i .09 i} i} {3 8.0% { { #DEVA HDIVAQ!
12 {Semi-Skitled Manual HEKE B VX1 0 O i 6.0 i 27 & 17.3% -27 =27 (L6%, 2.0%
13 {Other Sales & Service £ 0.0% 0 ] @ G.0% [0 ¢ ¢ 84.0% O 0 HDIVH #IHV/!
14 {Other Manual Workers 33 -100.0% 0 {3 2 0.0% 0 6 22.3% -6 -f3 5.7% 5.7%
Total 4751 -100.0% .09 ERL -44 -44 23.8% 23.8%

t Caleulated by using the following formula: ((Current number of employees from Workforce Analysis + Previous namber of emplovees from Workforce Analysis) - 11 x 100,

Caleulated by using the following formala: (Tenminated Tull-time craployees from Flow Data Analysis + Termimated part-tivee emplovees from Flow Drata Analysis) + {{Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Waorkforce Analysis) + 2} x 100,

Table 2: Women

Senior Managers
02 iMiddle & Other Mansgers
03 {Professionals

04 Semi-Professionals & Tech
05 {Supervisors

06 {Supervisors: Crafis & Trades
07 {Administrative & Sr Clerical
08 {Skilled Sales & Service

09 {Skilled Crafts & Trades

i {Clerical Personnel

11 {Intermediate Sales & Service
12 {Semi-Skitted Manual

13 {Other Sales & Service

14 {Other Manual Workers

002308

Page 9 of 3]



Federal Contractors Program Achievement Report

Part 3: Goals
Goaodfellow Inc.
{Date : JI-MM-AAAA]

Data for First/Previous Goals

From Flaw

From Fram Data From Fauivalent F x Q) From From (K - B (K-M =0y (C
Data sources: Workforce : Workforee [ Data Entry! C x E < 3 Analysis & Data Entryi Cx Hx 3 F+1 Workforce 1 MO g cbxa i b , ) Ix P iDals Enlry Workforce [ Workforcel O - ((C + K= R N ’
) k Py > i to 11 R+ M 2 ) e - v F)
Analysis | Analysis Workforee Asnalysis Analysis Analysis 1 Fyx Q)

Asalysis’

All Emplovees

Number Growih (New Psitions) 1”“”“ﬂ&§““mﬁ“mmmmmﬁ Nomiher
mm
Feun

mmeé 3 &“@xx‘m nn

- ?m”’ m o .

---_- ------“

Sentor Managers - PO 09 3 3.0%: ik H 2.9% -1 0.0% @,0%
02 jMiddle & Other Managers PP 100,08 Q i} 0 8.0% { { 0 2.2% i) {3 0.0% §.0%
03 {Professionals 8] -100.0% [EX1 it [} L3 .00 L3 [ & 1% i} {r 0% H.0%
04 {Seni-Professionals & Tech 21 0.0 [0 0.0% 0 0 o B9 O t & 0.8% 0 ¢ 0.0%
05 {Supervisors 421 -HI00% & .08 g U i 8.5 i H i 3% -1 -1 0.00%
06 {Sepervisors: Crafis & Trades & {1094 & 0.0% ¢ ¥ & G.0%, {* ¥ (£ 0% U O HDEV
07 {Administrative & Sr Clerical 247 ~100.0%% G0 { i} { 6.(%: £k H £ KRGS -1 -1 1L0%
08 1 Skilled Sales & Serviee 61 -100.0% Q ] & [ER1EES G H & [ RS - -1 0.0%,
{9 {8killed Crafis & Trades 28] AH00.0% 1 el ¥ 0.0 {F i & 2.2% - -1 0.0%
10 {Clerical Personnet 51 - HL0% i1 Q L3 RES {+ 2 g 3.2% -2 -2 044 .00
11 jIntermediate Sales & Service i} 0.0% 4 g i .09 i} i} {3 0.0% { { #DEVA H#HHVQ!
12 {Semi-Skitled Manual HEKE B VX1 0 O i 6.0 i 5 & 2.8% -5 -5 (0.0%, 0.0%
13 {Other Sales & Service £ 0.0% 0 ] @ G.0% [0 ¢ ¢ 84.0% O 0 HOEV A #IHV/!
14 HOther Manual Waorkers 351 10004 0 i O 0.0 & i 4.2% -1 -1 (L.0% 3.0%
Total 4751 -100.0% i1 ] 1 0.0 { i3 2.8% -13 =13 0.0% 0.0%

t Caleulated by using the following formula: ((Current number of employees from Workforce Analysis + Previous namber of emplovees from Workforce Analysis) - 11 x 100,

Caleulated by using the following formala: (Tenminated Tull-time craployees from Flow Data Analysis + Termimated part-tivee emplovees from Flow Drata Analysis) + {{Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Waorkforce Analysis) + 2} x 100,

Tabie d: Abord

ginal Peoples

Senior Managers
02 iMiddle & Other Mansgers
03 {Professionals

04 Semi-Professionals & Tech
05 {Supervisors

06 {Supervisors: Crafis & Trades
07 {Administrative & Sr Clerical
08 {Skilled Sales & Service

09 {Skilled Crafts & Trades

i {Clerical Personnel

11 {Intermediate Sales & Service
12 {Semi-Skitted Manual

13 {Other Sales & Service

14 {Other Manual Workers

002309
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Federal Contractors Program Achievement Report

Part 3: Goals
Goaodfellow Inc.
{Date : JI-MM-AAAA]

Data for First/Previous Goals

From Flaw

From Fram Data From Fauivalent F x Q) From From (K - B (K-M =0y (C
Data sources: Workforce : Workforee [ Data Entry! C x E < 3 Analysis & Data Entryi Cx Hx 3 F+1 Workforce 1 MO g cbxa i b , ) Ix P iDals Enlry Workforce [ Workforcel O - ((C + K= R N ’
) k Py > i to 11 R+ M 2 ) e - v F)
Analysis | Analysis Workforee Asnalysis Analysis Analysis 1 Fyx Q)

Asalysis’

All Emplovees ?mm& with Disabilities

e
N Growih (New Pasitions) Simm o Namber
fmd‘» Projected
mmee ii&;giimr} SRRy B ¥ m**k* W L Present Gap G . WM
ﬁmx D an

---_- ------“_

- UL ] P 4.0% ¢ ! 3.3%
3 3 8 -100.0% a i} i 8.0% {k «f 0 E 2 12.5%
04 {Semi-Professionals & Tech 2 1008 [EX1 it [ L3 .0% 4 G 4 i} {r 0%
05 {Supervisors 421 ~HI00% { .09 it (] i B9 O 3 y -3 -3 2.4%
06 {Supervisors: Crafts & Trades [t 005 & .08 g U i 8.5 i (¥ i U Y H#DEVAGH
07 Adminisieative & Sr Clerical 24 -100.09% & 0.0%, 0 0 i (.04, & & (& 0 v 4.24
08 {Skilled Sales & Service 61 ~HOEL 08 G0 { i} { 6.(%: £k 2 £ -2 -2 {.0%
09 {Skilled Crafiz & Trades 280 -100.00%% Q i} ¢ Q0% O J { -1 -1 0.0%
10 {Clericad Personnet 3 ~ 000 [ { { €.0% { 3 t 7% -3 -3 2.0%
11 {ntermediate Sales & Service g 0.0% 2 Q 0 RIS & i} g 0.0% U i HDIVAG '
12 {Semi-Skilled Manual F03] - HO0L0% i & 7 .09, it i ¥ 4.8% -1 -4 4.3% $.23%
13 {Other Sales & Service (£ 0% O ¥ i 6,08, i {¥ &2 8.0% ¥ 2 #DIVAH #DIVA!
14 {Other Manual Workers 35 -100.0% 0 o 2 G.0% @ & ( 3,3% i 0 370 57%
Total 4751 -100,0% 0.0 0 i} 15 0.0% 0 il 5.5% -1 -i1 3.2% 3.2%

T

1 Caleulated by using the following formeda: ((Curront number of employees from Workforee Analysis + Previoos number of emplovees from Workforce AnalysisY ™ - 13 x 100,
Caleulated by using the following formula: {Terminated full-time employees from Flow Data Analysis + Torminated part-time emplovees from Flow Dara Analysisy + {{ Total number of employees from Previous Workforce Analvsis + Total number of emplovees from Current
Workforee Amalysis) = 23 x 100,

Table 6: Persons with Disabilities

Persons with Disabilities
Comments
-

ﬁmﬂw Eqguity Oecupational

(A2
03 {Professionals
04 {Semi-Professionals & Tech
05 {Supervisors
06 {Supervisors: Crafts & Trades
07 {Administrative & Sr Clerical
0% {Skilled Sales & Service
09 {8killed Crafts & Trades
0 {Clerical Personnel
i1 {Intermediate Sales & Service
12 {Semi-Skilled Manual
13 {Other Sales & Service
14 {Other Manual Workers

Tatat

Managers

002310
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Federal Contractors Program Achievement Report

Part 3: Goals
Goaodfellow Inc.
{Date : JI-MM-AAAA]

Data for First/Previous Goals

From Flaw

From Fram Data From Fauivalent F x Q) From From (K - B (K-M =0y (C
Data sources: Workforce : Workforee [ Data Entry! C x E < 3 Analysis & Data Entryi Cx Hx 3 F+1 Workforce 1 MO g cbxa i b , ) Ix P iDals Enlry Workforce [ Workforcel O - ((C + K= R N ’
) k Py > i to 11 R+ M 2 ) e - v F)
Analysis | Analysis Workforee Asnalysis Analysis Analysis 1 Fyx Q)

Asalysis’

All Emplovees &fms of Visible Minorities

e
N Growih (New Pasitions) Simm o Namber
fmd‘» Projected
mmee ii&;giimr} SRRy B ¥ m**k* W L Present Gap G . WM
ﬁmx D an

---_- ------“_

Sentor Managers - PO 09 3 3.0%: ik -2 HL1% 2 13.6%
02 jMiddle & Other Managers PP 100,08 Q i} i 8.0% { 2 0 F3.0% <2 »2 5.9%
03 {Professionals 8] -100.0% [EX1 i1 [ i .09 L3 i & -1 -1 12.5%
04 {Seni-Professionals & Tech 21 0.0 [0 0.0% 0 0 o B9 O t & 0 ¢ 0.0%
05 {Supervisors 421 -HI00% & .08 g U & 8.5 i -7 i 7 7 10.0%
06 {Sepervisors: Crafis & Trades € 0.0%: & 0.0% 0 0 0 0.0% { {4 ¢ U U H#DIVIG
07 {Administrative & Sr Clerical 247 ~100.0%% G0 { i} i 6.(%: £k [ £ i {¥ 4.2%
08 1 Skilled Sales & Serviee 61 -100.0% Q ] 1 [ER1EES G -4 & 4 4 18.0%
09 {Skilled Crafis & Trades 28] ~100.0% 0 { 3 0.0% [ -4 & 4 4 17.9%
10 {Clerical Personnet A1 -H0.0% i Q 7 RIS 0 -6 &} 6 & 13.7%
11 jIntermediate Sales & Service i} 0.0% 4 g i .09 i} i} {3 { { #DEVA r‘Di\ gt
12 {Semi-Skitled Manual HEKE B VX1 0 O i 6.0 i -1 & 13 i3 .84, 9.89%
13 {Other Sales & Service [0 0.0% g ] @ &.0% @ ¢ [0 [y i HDIVH #IHV/!
14 HOther Manual Waorkers 351 10004 0 i 3 0.0 & -3 3 3 8.0% R.06%
Total 4731 -1000% 0.0% 36 36 12.4% 12.4%

1 Caleulated by vsing the following formula: ((Current number of employees from Workforce Analysis + IR RLA
Caleulated by using the following formala: (Tenminated Tull-time craployees from Flow Data Analysis + Termimated part-tivee emplovees from Flow Drata Analysis) + {{Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Waorkforce Analysis) + 2} x 100,

Previous namber of emplovees from Workforce Analysis)

Tabie 8: Members of Visible Minorities

Wﬂf’%’h&&‘m
__ Longeterm Goals Comments

Senior Managers
02 iMiddle & Other Mansgers
03 {Professionals

04 Semi-Professionals & Tech
05 {Supervisors

06 {Supervisors: Crafis & Trades
07 {Administrative & Sr Clerical
08 {Skilled Sales & Service

09 {Skilled Crafts & Trades

i {Clerical Personnel

11 {Intermediate Sales & Service
12 {Semi-Skitted Manual

13 {Other Sales & Service

14 {Other Manual Workers

002311
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Federal Contractors Program Achievement Report

Part 3: Goals
Goaodfellow Inc.
{Date : JI-MM-AAAA]

Data for Subsequent/Current Goals

From Flaw

From Fram Data From Fauivalent F x Q) From From (K - B (K-M =0y (C
Data sources: Workforce : Workforee [ Data Entry! C x E < 3 Analysis & Data Entryi Cx Hx 3 F+1 Workforce 1 MO g cbxa i b , ) Ix P iDals Enlry Workforce [ Workforcel O - ((C + K= R N ’
) k Py > i to 11 R+ M 2 ) e - v F)
Analysis | Analysis Workforee Asnalysis Analysis Analysis 1 Fyx Q)

Asalysis’

All Emplovees

Gonls
“* .
. Projecied
Rowind ... . @ Reprosentation
s gkiﬁi“ 3 Dvvaon) Avsiabiti S Gw | Representation Yo
. . Aanualiv - ¥m
v Yews

------“

Sentor Managers - PO 09 3 3.0%: ik [ { #HHV/O!
02 jMiddle & Other Managers < 100.0%, Q i} 0 8.0% { { 0 0 {3 #HV!
03 {Professionals 0 0008 [EX1 it [} L3 .0% L3 [ & i} i
04 {Seni-Professionals & Tech & - H0.0% & 4.0% 0 0 o B0% & 0 & 0 €
05 {Supervisors 0 -0 & .08 g U i 8.5 i (¥ i U Y /
06 {Sepervisors: Crafis & Trades & {1094 & 0.0% ¢ ¥ & G.0%, {* ¥ (£ 1 U“" U { HDEV ﬁDiV (3‘
07 {Administrative & Sr Clerical 4 S 100.0% G0 { i} { 6.(%: £k [ £ (% i {¥ EDIVIGT #IHVA
08 {Skilled Sales & Serviee G -100.0% Q ] G IR 15 G & & 0% ] 0 #DEVA #HAUVH!
{9 {8killed Crafis & Trades O - 100.0% 1 el ¥ 0.0 {F { & BRS i} iF H#DEV A 3
10 {Clerical Personnet O ~H0% i1 O L3 RES {+ {3 i DiPe { {F EDHV A H
11 jIntermediate Sales & Service i} 0.0% 4 g i .09 i} i} {3 0.0% { { #DEVA HDIVAQ!
12 {Semi-Skitled Manual (£ I {61 0% a ¥ i 6,08, i {¥ &2 3.0% ¥ 2 HPEVAH #DIVD!
13 {Other Sales & Service £ 0.0% 0 ] @ G.0% [0 ¢ ¢ 84.0% O 0 HDIVH #IHV/!
14 {Other Manual Workers O -100.0% 0 {3 0 0.0% 0 (0 0.0% 0 0 EDIVA #DIVA!
Total O -100.0%: 0.0 B.0P% 4 {k HDEV AR #FIHVAO!

Co s 100,
Caleulated by using the following formala: (Tenminated Tull-time craployees from Flow Data Analysis + Termimated part-tivee emplovees from Flow Drata Analysis) + {{Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Waorkforce Analysis) + 2} x 100,

1 Caleulated by vsing the following formula: ((Carrent number of employees from Workforce Analysis + Previous namber of emplovees from Workforee Analysis)

Senior Managers
02 iMiddle & Other Mansgers
03 {Professionals

04 Semi-Professionals & Tech
05 {Supervisors

06 {Supervisors: Crafis & Trades
07 {Administrative & Sr Clerical
08 {Skilled Sales & Service

09 {Skilled Crafts & Trades

i {Clerical Personnel

11 {Intermediate Sales & Service
12 {Semi-Skitted Manual

13 {Other Sales & Service

14 {Other Manual Workers

002312
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Federal Contractors Program Achievement Report

Part 3: Goals
Goaodfellow Inc.
{Date : JI-MM-AAAA]

Data for Subsequent/Current Goals

From Flaw

From Fram Data From Fauivalent F x Q) From From (K - B (K-M =0y (C
Data sources: Workforce : Workforee [ Data Entry! C x E < 3 Analysis & Data Entryi Cx Hx 3 F+1 Workforce 1 MO g cbxa i b , ) Ix P iDals Enlry Workforce [ Workforcel O - ((C + K= R N ’
) k Py > i to 11 R+ M 2 ) e - v F)
Analysis | Analysis Workforee Asnalysis Analysis Analysis 1 Fyx Q)

Asalysis’

All Emplovees

. Projected
mﬂﬁé FPratecied
. Pefetsd L aemd mmz Do Prownt tuy Representation in 3
S Sxadability Lap HRupreseniation L
Aanualiv - ¥m
Yews

------“

Sentor Managers - PO 09 3 3.0%: #HHV/O!
02 jMiddle & Other Managers < 100.0%, Q i} 0 8.0% { { 0 #HV!
03 {Professionals 0 0008 [EX1 it [} L3 .00 L3 [ &
04 {Seni-Professionals & Tech 0 ~100.0% [0 0.0% 0 0 o DA% O & it
05 {Supervisors 0 -0 & .08 g U i 8.5 i (¥ i /
06 {Sepervisors: Crafis & Trades & {1094 & 0.0% ¢ ¥ & G.0%, {* ¥ (£ 1 U“" U { HDEV ﬁDiV (3‘
07 {Administrative & Sr Clerical 4 S 100.0% G0 { i} { 6.(%: £k [ £ (% i {¥ EDIVIGT #IHVA
08 {Skilled Sales & Serviee G -100.0% Q ] G IR 15 G & & 0% ] 0 #DEVA #HAUVH!
{9 {8killed Crafis & Trades O - 100.0% 1 el ¥ 0.0 {F { & BRS i} iF H#DEV A 3
10 {Clerical Personnet O ~H0% i1 O L3 RES {+ {3 i DiPe { {F EDHV A H
11 jIntermediate Sales & Service i} 0.0% 4 g i .09 i} i} {3 0.0% { { #DEVA HDIVAQ!
12 {Semi-Skitled Manual (£ I {61 0% a ¥ i 6,08, i {¥ &2 3.0% ¥ 2 HPEVAH #DIVD!
13 {Other Sales & Service £ 0.0% 0 ] @ G.0% [0 ¢ ¢ 84.0% O 0 HDIVH #IHV/!
14 {Other Manual Workers O -100.0% 0 {3 0 0.0% 0 (0 0.0% 0 0 EDIVA #DIVA!
Total O -100.0%: 0.0 B.0P% 4 {k HDEV AR #FIHVAO!

1 Caleulated by vsing the following formula: ((Current number of employees from Workforce Analysis + IR RLA
Caleulated by using the following formala: (Tenminated Tull-time craployees from Flow Data Analysis + Termimated part-tivee emplovees from Flow Drata Analysis) + {{Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Waorkforce Analysis) + 2} x 100,

Previous namber of emplovees from Workforce Analysis)

Table 12: Aboriginal Peoples
Comments

Senior Managers
02 iMiddle & Other Mansgers
03 {Professionals

04 Semi-Professionals & Tech
05 {Supervisors

06 {Supervisors: Crafis & Trades
07 {Administrative & Sr Clerical
08 {Skilled Sales & Service

09 {Skilled Crafts & Trades

i {Clerical Personnel

11 {Intermediate Sales & Service
12 {Semi-Skitted Manual

13 {Other Sales & Service

14 {Other Manual Workers

002313
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Federal Contractors Program Achievement Report

Part 3: Goals
Goaodfellow Inc.
{Date : JI-MM-AAAA]

Data for Subsequent/Current Goals

From Flaw

From Fram Data From Fauivalent F x Q) From From (K - B (K-M =0y (C
Data sources: Workforce : Workforee [ Data Entry! C x E < 3 Analysis & Data Entryi Cx Hx 3 F+1 Workforce 1 MO g cbxa i b , ) Ix P iDals Enlry Workforce [ Workforcel O - ((C + K= R N ’
) k Py > i to 11 R+ M 2 ) e - v F)
Analysis | Analysis Workforee Asnalysis Analysis Analysis 1 Fyx Q)

Asalysis’

All Emplovees Persons with Disahilities

m}’t“
b (New Positions) ?m@f{kwwﬁnrmw Numiber Lt - jeeted
fmd‘» - Preveut
|| s (v Reeed W sy (PG G e | R
- e D ¥m @
- o Yewrs

------“

- PO 09 3 3.0%: ik [ { #HHV/O!
3 3 « PO 0% a i} 0 8.0% {k (¥ 0 i) {3 #HV!
04 {Semi-Professionals & Tech O -HHL0%, 0.0%: it 4] 0 BRI o O [t 0 it
05 {Supervisors 0 0% { .09 it (] & B9 O t it 0 &
06 {Supervisors: Crafts & Trades [t 005 & .08 g U i 8.5 i (¥ i U Y /
07 Adminisieative & Sr Clerical L6 B 3V AR 1A & 0.0%, 0 0 0 0.0% ¢ ¢ ¢ 0, U“" 0 v H#DIVIG ﬁDi‘«‘ (3‘
08 {Skilled Sales & Service 4 S 100.0% G0 { i} { 6.(%: £k [ £ (% i {¥ EDIVIGT #IHVA
09 {Skilled Crafiz & Trades  -100.0% Q i} ¢ Q0% O & { 0% 0 0 DIV FMVH!
10 {Clericad Personnet O ~H00.0% [ { o 0.0% [ {} & 0.0 0 i HDEV A #
11 {ntermediate Sales & Service g 0.0% 2 Q o RIS & i} g 0.0% U i HDIVAG '
12 {Semi-Skilled Manual 0 000 i & i .09, it ¥ ¥ 0.0% { {k #DEVA HDIVAQ!
13 {Other Sales & Service (£ 0% O ¥ i 6,08, i {¥ &2 8.0% ¥ 2 #DIVAH #DIVA!
14 {Other Manual Workers G -100.0% 0 ] O G.0% & & £ 0.0% i o HOIVA #IHVA!
Total O -100.0%% 0P 0 ] O RIS & G 0.0% o i H#DIVAY #DIVAG!

T

1 Caleulated by using the following formeda: ((Curront number of employees from Workforee Analysis + Previoos number of emplovees from Workforce AnalysisY ™ - 13 x 100,
Caleulated by using the following formula: {Terminated full-time employees from Flow Data Analysis + Torminated part-time emplovees from Flow Dara Analysisy + {{ Total number of employees from Previous Workforce Analvsis + Total number of emplovees from Current
Workforee Amalysis) = 23 x 100,

‘Lable 14: Persons with Disabilities

Persons with Disabilities
Comments
-

ﬁmﬂw Eqguity Oecupational

(A2
03 {Professionals
04 {Semi-Professionals & Tech
05 {Supervisors
06 {Supervisors: Crafts & Trades
07 {Administrative & Sr Clerical
0% {Skilled Sales & Service
09 {8killed Crafts & Trades
0 {Clerical Personnel
i1 {Intermediate Sales & Service
12 {Semi-Skilled Manual
13 {Other Sales & Service
14 {Other Manual Workers

Tatat

Managers

002314
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Federal Contractors Program Achievement Report

Part 3: Goals
Goaodfellow Inc.
{Date : JI-MM-AAAA]

Data for Subsequent/Current Goals

From Flaw

From Fram Data From Fauivalent F x Q) From From (K - B (K-M =0y (C
Data sources: Workforce : Workforee [ Data Entry! C x E < 3 Analysis & Data Entryi Cx Hx 3 F+1 Workforce 1 MO g cbxa i b , ) Ix P iDals Enlry Workforce [ Workforcel O - ((C + K= R N ’
) k Py > i to 11 R+ M 2 ) e - v F)
Analysis | Analysis Workforee Asnalysis Analysis Analysis 1 Fyx Q)

Asalysis’

All Emplovees Members of Visible Minorities

m}’t“
b (New Positions) ?m@f{kwwﬁnrmw Numiber Lt - jeeted
fmd‘» - Preveut
|| s (v Reeed W sy (PG G e | R
- e D ¥m @
- o Yewrs

------“

Sentor Managers - PO 09 3 3.0%: ik [ { #HHV/O!
02 jMiddle & Other Managers < 100.0%, Q i} 0 8.0% { { 0 0 {3 #HV!
03 {Professionals 0 0008 [EX1 it [} L3 .0% L3 [ & i} i
04 {Seni-Professionals & Tech & - H0.0% & 4.0% 0 0 o B0% & 0 & 0 €
05 {Supervisors 0 -0 & .08 g U i 8.5 i (¥ i U Y /
06 {Sepervisors: Crafis & Trades & {1094 & 0.0% ¢ ¥ & G.0%, {* ¥ (£ 1 U“" U { HDEV ﬁDiV (3‘
07 {Administrative & Sr Clerical 4 S 100.0% G0 { i} { 6.(%: £k [ £ (% i {¥ EDIVIGT #IHVA
08 {Skilled Sales & Serviee G -100.0% Q ] G IR 15 G & & 0% ] 0 #DEVA #HAUVH!
{9 {8killed Crafis & Trades O - 100.0% 1 el ¥ 0.0 {F { & BRS i} iF H#DEV A 3
10 {Clerical Personnet O ~H0% i1 O L3 RES {+ {3 i DiPe { {F EDHV A H
11 jIntermediate Sales & Service i} 0.0% 4 g i .09 i} i} {3 0.0% { { #DEVA HDIVAQ!
12 {Semi-Skitled Manual (£ I {61 0% a ¥ i 6,08, i {¥ &2 3.0% ¥ 2 HPEVAH #DIVD!
13 {Other Sales & Service £ 0.0% 0 ] @ G.0% [0 ¢ ¢ 84.0% O 0 HDIVH #IHV/!
14 {Other Manual Workers O -100.0% 0 {3 0 0.0% 0 (0 0.0% 0 0 EDIVA #DIVA!
Total O -100.0%: 0.0 B.0P% 4 {k HDEV AR #FIHVAO!

1 Caleulated by vsing the following formula: ((Current number of employees from Workforce Analysis + IR RLA
Caleulated by using the following formala: (Tenminated Tull-time craployees from Flow Data Analysis + Termimated part-tivee emplovees from Flow Drata Analysis) + {{Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Waorkforce Analysis) + 2} x 100,

Previous namber of emplovees from Workforce Analysis)

o

‘TLable 16: Members of Visible Minorities

Senior Managers
02 iMiddle & Other Mansgers
03 {Professionals

04 Semi-Professionals & Tech
05 {Supervisors

06 {Supervisors: Crafis & Trades
07 {Administrative & Sr Clerical
08 {Skilled Sales & Service

09 {Skilled Crafts & Trades

i {Clerical Personnel

11 {Intermediate Sales & Service
12 {Semi-Skitted Manual

13 {Other Sales & Service

14 {Other Manual Workers

002315
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Federal Contractors Program Achievement Report
Part 4: Resulis - Women

Goodfellow Inc,
{Date : JJ-MM-AAAA]

B P C o D F E - F ¢ G : H 1 3 ¢ K © L M N O P S I R S T U . A . Y
Past 1 Part 2 Pt 20 Part 2:
: o . avt 2 Flow 2 bagt 2 T
Date soures: B LS B A BN B T it £ T OV R S S S PONPCTRT B I LGRS RTOE RANET: NPT SN S Bh il RO B b P SR
Ea i . B X HHE rata Anslysis 5 G0 Fhati e . Pt Apalysis N Feur
Analyais Analysts Analysis Anistyais

Employment Equity Workforce Hires Promnim ns Terminations

Womn
Al Emplovess A Emplovess

-' - --- -

.. 2007 44 2 4.5 274 12 -10 le’x.&
01 {Senior Managers - - . - - - -
1] 4] U 0.0 0.0 () 0 0.0 0 ] 0.6 1] 0 0 O 0.0 0 ] 0 0 0.0 [ 0
0 Middle & Other 2017 i7 ) 29.4 389 7 -2 75.6
7 {Managers 0 0 0 X3 0.0 ¢ [} 10 i 0 0.0 8 i & 0 0.0 0 ] i 0 10 ] 0
L 2017 & 4 300 344 3 I 1453
03 {Professionals : -
f ¢ U .0 940 { i 0.0 O 0 [1X¢] [# 0 O i} (.0 4] & { {1 0.0 8} 2
04 Semi-Professionals & | 2017 2 0 LY il & 3] 1.0
Technicians @ i 0 G0 4.0 7 9 0.0 0 0 0.6 0 g 5 [} 0.0 0 ] [ 0 0.0 o ]
. ) 2017 42 14 333 39.6 25 <11 55.9
03 {Supervisors - - : - , "
& ¢l {} {4 (0 & 0 {10 {¥ 0 (.0 & i i 0 0.0 i 0 [ O (3.0 {} i
06 Supervisors: Crafis & | 2017 G 0 0.0 0.0 0} 0 0.0
Trades f f 6 4.0 106 & i 0.0 O i} [1X4] i i3 0 i 0.0 ) b { it 0.0 8] i
N Fast 2 Flow Part 3 E=Ga Pare 30 - ot S G EeKy Pt 30 Ly
Data sosroes: Prats Aslysis Cionts 100 Goats Foedx Wi : Part 3 Goals . Goals Foo M ox Had
4 4 4 4 4 4 { 4 4 4 4
New Entrants Goals
\ —Flﬂw Data —‘ﬂmrt-mrm Goals —Mag-ierm Goals
o
_ Comments
Al Emplasees Poremmotf | lPoemot Pereent
ﬁml%ieﬁ Lonal Met Mﬁ &lﬁ
NMMMMM
_— {0 [0 0 1 U.G
01 {Senior M 0TS - -
3 0 0 0.0} 0.0 0.0 0.0
P Middle & Other @ a 4] {14 4.0 0.0 (X4
" {Managers i 0 0.0 0.0 0.0 0.0
i 0 )£ i A
03 {Professionals o o 0 (_N 0.0 »0 00
3 ¢l i} .0 0.0 (.0 0.6
04 Semi-Professionals & 4] G 0 0.4 0.0 \XY] 0.0
Technicians 3 0 [t 6231 .0 .0 0.0
e . 0 ¢l 0y [X4] 0.0 0.0 0.0
03 [Supervisors ! !
i { {14 0.0 k] 0.6
06 Supervisors: Crafis & ] i} U 0.0 0.0 0.0 0.0
I
Trades 3 Q 1] {1 0.0 0.6 [}
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Federal Contractors Program Achievement Report
Part 4: Resulis - Women

Goodfellow Inc,
{Date : JJ-MM-AAAA]

B P C o D F E - F ¢ G : H 1 3 ¢ K © L M N O P S I R S T U . A . Y
Past 1 Part 2 Pt 20 Part 2:
: o . avt 2 Flow 2 bagt 2 T
Date soures: B LS B A BN B T it £ T OV R S S S PONPCTRT B I LGRS RTOE RANET: NPT SN S Bh il RO B b P SR
Ea i . B X HHE rata Anslysis 5 G0 Fhati e . Pt Apalysis N Feur
Analyais Analysts Analysis Anistyais

Workforce Hires Promnmas Terminations

Womn
Al Emplovess A Emplovess

-' - --- -

o7 Administrative & 207 24 20 83.3 R6.6 2§ ~f 9(!._
Senior Clerical [} 0 U .0 (.0 (} 2 0.0 ¥ ] X 3 i) [ { 0.0 1] il [ {3 0.0 4] ]
08 Skilled Sales & Service} 2017 3] 20 328 g 18 2 RS
Personnel 4] a i {hG 0.0 © 3] {10 i 0 0.4 [ { { 0 0.0 1] 0 G 4 {10 4] 0
09 Skilled Crafts & 2017 28 { 0 1.8 i -1 .G
Trades Workers £ Q U .0 L0 { i 0.0 O 0 [1X¢] [# 0 O 1} (.0 4] i { 1 0.0 {3 2
10 {Clerical Personnct 2017 B 45 8R2 679 gq 1oy 1299 - -
& i [\ {10 (1.0 { 4 0.0 {3 0O R4 £ i £ & 0.0 0 b i1 O (.0 {3 il
¥ Intermediate Sales & § 2017 0 1} 0.0 0.0 [ ¢ 0.0
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

Goodfellow Inc.

[Date : JJ-MM-AAAA]

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the
Federal Contractors Program.

Required measures:

[  Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

[7  Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

]

Adjusted survey results to reflect hires, promotions and terminations.

[0 Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the
availability estimates.

[0 Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition
of occupational groups).

1 Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

(7 Ensured that any new gaps identified are addressed accordingly.

[ Maintained appropriate records in all required areas.

Other measures:

[ Reviewed employment systems, policies and practices to ensure that they do not result in barriers
to employment of designated group members, monitored their implementation and adjusted as
appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and
ensured accommodation takes place.

J

Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.

50 O B O B O

Devoted adequate resources (financial and human) to ensure that the short-term goals would be
met.

o

Consulted employee/union representatives on communication and implementation of employment
equity.

(7 Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.
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[ Putinplace a strategy to ensure a barrier-free workplace.
[T Undertook initiatives to increase representation where gaps in representation were found.
1 Did all that might reasonably be expected to increase representation, taking into account resources

and constraints.

1 Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

[7  Impact of economic and industrial conditions on the organization.

[0 Any reorganization or other corporate structural changes.

3 Acquisitions, mergers or transfers of employees.

7 Significant layoffs (include the number of employees affected and the occupational groups of
those employees).
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7 Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
[t Other.
Additional Details

Please provide any additional information (optional):
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Goodfellow inc. believes that all employees should be treated fairly. We promote
employment equity in the workplace to ensure that women, Aboriginal peoples, persons
with disabilities and members of visible minorities are fully represented at all levels of
our organization. Our employment equity program ensures that our hiring and promotion
practices are based on qualifications and ability.

As part of our employment equity program, we are collecting information about our
workforce through this questionnaire. Identifying as a member of a designated group
(women, Aboriginal peoples, persons with disabilities and visible minorities) in Sections
B to E will help create an accurate picture of our workforce. We assure you that our
workplace is a safe environment in which to self-identify. You can ask for the
accommodation you need in order to fulfil your work-related duties to the best of your
ability.

Completion of sections B to H is voluntary. However, it is mandatory to complete
Section A, sign in Section I, and return the questionnaire to human resources, even if
you choose not to fill out any additional information.

The responses that you provide on this form will be retained for statistical purposes only;
your confidentiality is protected. We encourage you to review, update and correct
information about yourself at any time. Your information will not be used for
unauthorized purposes.

April 2019
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Privacy Notice

The information you provide is collected under the authority of sections 18 and 42 of the
Employment Equity Act to enable our organization to collect workforce data, comply with
employment equity legislation and implement employment equity in the workplace.

Participation in the self-identification survey is voluntary. Refusal to provide personal
information will result in the incomplete and/or inaccurate capture of our workforce data.

The information you provide will be grouped with other employees’ data and shared with
the Labour Program of Employment and Social Development Canada (ESDC) for the
purpose of complying with employment equity legislation under the Legislated
Employment Equity Program

The information you provide may be used and/or disclosed for policy analysis, research
and/or evaluation purposes by ESDC. However, these additional uses and/or disclosures
of your personal information will never result in an administrative decision being made

about you.

A. Name:

Section/Branch:

Position:

Employee number:

Employment status:  Full-time employee (J
Part-time employee [J

Temporary employee [

April 2019
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B. Gender

Female 0 Male

After reading the descriptions in each of the next three sections, answer “Yes” if any
of the following apply to you. Please note that you may self-identify in more than
one group.

C. Aboriginal Peoples

According to the Employment Equity Act, an Aboriginal person is a person who is North
American Indian, Inuit or Métis.

Are you an Aboriginal person?

Yes (J No O
D. Members of Visible Minorities
According to the Emplovment Equity Act, members of a visible minority are people in
Canada (other than Aboriginal peoples) who are non-white in colour or non-Caucasian in

race, regardless of their place of birth or citizenship.

Examples of visible minorities include, but are not limited to:

« Black
« Non-white Latin American (including Indigenous people from Central and South
America)

« East Asian {e.g., Chinese, Japanese or Korean)

« South Asian or East Indian (e.g., East Indian, Pakistani, Bangladeshi, Sri Lankan
or East Indian from Guyana, Trinidad or East Africa)

¢ Southeast Asian (e.g., Burmese, Cambodian, Filipino, Laotian, Thai or Vietnamese)
« Non-white West Asian, North African or Arab (e.g., Afghan, Iranian, Lebanese,
Egyptian or Libyan)

o People of mixed origin (e.g., with one parent a member of a visible minority group)

Are you a member of a visible minority?
Yes No (O

April 2019
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E. Persons with Disabilities

According to the Employment Equity Act, persons with disabilities are persons who have
a long-term or recurring physical, mental, sensory, psychiatric or learning impairment
and who consider themselves to be at a disadvantage in employment by reason of that
impairment, or who believe that an employer or potential employer is likely to consider
them to be at a disadvantage in employment because of that impairment. This includes
people whose functional limitations due to their impairment have been accommodated in
their current job or workplace (e.g., by the use of technical aids, changes to equipment
or other working arrangements).

Examples of disabilities include, but are not limited to:
» Coordination or dexterity impairment
(e.g., difficulty using hands or arms, such as grasping objects or using a keyboard)
« Mobility impairment
(e.g., difficulty moving from one office to another, walking long distances or
using stairs)
« Blindness or visual impairment

(e.g., unable to see or difficulty seeing, glaucoma; however, do not include
yourself if you can see well with glasses or contact lenses)

+ Speech impairment

(e.g., unable to speak or difficulty speaking and being understood)
« Deafness or hearing impairment

(e.g., unable to hear or difficulty hearing)
» Other disabilities

(e.g., learning, developmental and other types of disabilities)
Are you a person with a disability?
Yes OJ No O

F. Additional Data for Accommodation Purposes

Please specify how we can accommodate you to help you participate fully in the
workplace. Note that if we implement these accommodation measures, they will not have
a negative impact on your hiring, training, promotion and retention in our organization.

April 2019
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G. Voluntary Employee Participation

1) Please indicate below if you wish to have your employment equity self-
identification information used for particular employment equity initiatives.

Yes (OINo

2) As part of our ongoing employment equity work, from time to time we ask
designated group members to participate in various activities (e.g.,
committees, focus groups) to provide feedback on new programs. If you
agree to be contacted directly by the employment equity contact or a local
human resources manager for this kind of activity, please check “Yes”
below.

Yes (ONo O

H. Employee Comments

If you have any comments/feedback on our employment equity program, we would like
to hear from you. Rest assured, all comments will be kept confidential. Please contact the
employment equity contact by phone (450) 635-6511.

1. Employee Signature

Signature: Date:

Thank you for your participation!

April 2019
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From: "Roseline Di Bello" <RDiBello@goodfellowinc.com>

To: "Thibeault, Daniel D [NC]" <daniel.thibeault@labour-travail.gc.ca>

Sent:  2017-01-3111:13:24

Subject: RE: confirmation

Hello Mr. Thibeault,
Yes, that’s correct.

Thank you and have a nice day.

From: daniel.thibeault@Ilabour-travail.gc.ca [mailto:daniel.thibeault@labour-travail.gc.ca]
Sent : January 31 2017 10:41
To: Roseline Di Bello_<RDiBello@goodfellowinc.com>

Subject: confirmation

Hello Ms. Di Bello,
Are you confirming that

475 questionnaires were distributed
261 were received and completed?

Therefore, the return and response rate is 55%.

Kind Regards,

Daniel Thibeault

Agent de programmes, Programme du travail
Emploi et Développement social Canada / Gouvernement du Canada
daniel.thibeauli@labour-travail.gc.ca / Tél. : 819-654-4330

Program Officer, Labour Program
Employment and Sacial Development Canada / Government of Canada
daniel.thibeault@labour-travail.gc.ca / Tel: 819-654-4330
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From: Carl Savard <csavard@goodfellowinc.com>

Sent: October 6, 2016 1:01 PM

To: Thibeault, Daniel D [NC] <daniel.thibeault@labour-travail.gc.ca>
Subject: RE: Extension form

Hello Mr, Thibeault,

Sorry, | had completed the form on September 30th.... Here it is.

From: daniel.thibeault@!abour-travail.gc.ca [mailto:daniel.thibeault@labour-travail.gc.cal
Sent: 6 octobre 2016 10:45

To: Carl Savard <csavard@goodfellowinc.com>
Subject: Extension form

Hello Mr Savard,
| still haven't received your extension form you mentioned and sent in my last email.

Kind regards
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